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Regional Labor Market Data and Economic Conditions

An analysis of regional labor market data and economic conditions including the regional analysis
prepared as part of the Regional Plan
Thelabor marketeconomicanalysighat follows drawsheavilyon the dataandassessmenprovidedby

the MichiganCenterfor Dataand AnalyticsAnnualPlanningnformationand WorkforceAnalysis
Reports2024(MCDA2024)! Inthesereports,the componentl4 countiesof WIOARegior3 are split
between? different reports: MichiganWorks!NortheastConsortium(MW!NC)and MichiganWorks!
Region7B(Region/B). We presentbelowthe chartsfor both MW!NCand Region7B,on the samepage
for easeof reference. Thispresentationshowshow frequentlythe trendsare verymuchthe samein
thesetwo geographiesandwe discussvherethey differ significantly. ConvenientlyMW!NCand
Region7Bare areasof similarpopulations(136,0® and 142,000 respectively) makingthese
comparison®f similarscale.

Existing and Emerging Industry Sectors and Occupations

Thew S 3 Aenpldy@entis dominatedby two sectors:Trade, Transportationand Utilities and Leisure
andHospitality. Nearlyhalf of all jobsarein thesesectors significantlygreaterthan the statewide
averageMost other sectorsare on parwith Michiganaverageswhile Professionahnd Businesservices
is significantlyunderrepresented comprisingust 5%of employment,comparedto 17%statewide.
Distributionacrossall sectorsis providedin Figuresl and 2.

Figure 1: Distribution of Industry Jobs, Second_Quarter 2023, MWINC
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SourceMCDA2024from QuarterlyCensuf Employmentand Wages MichiganCenterfor Dataand Analytics.

! Available at https://www.michigan.gov/mcda/reports/annual-planning-information-and-workforce-
analysis-reports-2024
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Figure 2: Distribution of Industry Jobs, Second Quarter 2023, Region 7B
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SourceMCDA2024from QuarterlyCensuf Employmeniand WagesMichiganCenterfor Dataand Analytics.

Figures3 and4 showemploymenttrendsfrom 20172023, reflecting somecommonalities put also
someoppositetrendswithin the Region.We note that these6 yearscomparebefore andafter COVID
employment.ThepreviousRegionaPlanUpdatecontaineddatafrom duringthe pandemicand
reflected COVIErelated employmentvolatility, especiallyin the Leisureand Hospitalitysector. These
datareflectamore stablebeforeandafter the pandemiccomparison.

In both the MW!INC andRegion7Bareas total employmenttrended up a smallamount (+2%and +5%,
respectivelyfrom 2017-2023. Thew S 3 At@pysertar, TradeTransportationand Utilities, held steady

at -1%and+1%in MW!NCand 7B,respectively. Thelnformationsectorshowslargedeclineshere

(down 26%and 36%,respectively)put it isimportantto note that thisisonly 1%ofthew S 3 A 2 y Q &
employment,soverysmallchangesn the numberof jobsshowup aslargepercentagechanges.

Many other sectorsshowopposingtrends:

Leisureand Hospitality: Inthisw S 3 A groyhiRent sector,Region7Bexperiencedl7%growth
in employment,while MW!NCsawa 5%decline.

Construction: In MWINC,Constructioris the top growth sectorat 17%,0n parwith statewide
trends. In Region7B, Constructiongrew half asfastat 9%.

Professionaland BusinessServicesin MWING this sectorgrew by 14% significantlyoutpacing
a A O K Aalldragedf2%. Region7Bexperiencedanoppositetrend, where Professionaind
Businessservicesleclinedby 14%.
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Other Services:While Professionahnd BusinessServicegleclinedin Region/B,Other Services
grewby 30% significantlygreaterthan MW!NCwhere Other Servicegrewby 6%. This
comparedo a2%declinestatewide. TheOther Servicegategoryincludespersonalcaresewices
(dry cleaning Jaundry),homerepairand maintenancefuneralhomesanddeath careservices,
religiousservicesprivate householdservicesaswell asother services.

FinancialActivities: TheMW!NCareasaw9%growth in FinancialActivities,while Region7B
experiencedan opposite10%decline.

Figure 3: Private Sector Job Trends, 28023, MW!NC
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SourceMCDA2024from QuarterlyCensuf Employmeniand WagesMichiganCenterfor Dataand Analytics.
Figure 4: Private Sector Job Trends, 22023, Region 7B
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SourceMCDA2024from QuarterlyCensusf Employmentand WagesMichiganCenterfor Dataand Analytics.
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Tables2 and 3 showthe mostfrequentonline job postingsin the regionin 2023. Therewere 9,100
onlinejob postingsin the region: 5,200in MW!NC,and 3,900in Region7B. Consistentvith the
prevalenceof the Leisureand Hospitalitysector,retail salespersonand supervisorsare mostfrequent,
with merchandisalisplayandseveralfood servicerolesalsomakingthe list. Regisered Nursesand

nursingassistantsvere alsofrequently posted.

Table 2: Online Advertised Job Postings in Michigan Works! MW!NC

Job Title

Retail Salespersons

Registered Nurses

First-Line Supervisors of Retail Sales Workers
Customer Service Representatives
Merchandise Displayers and Window Trimmers
Fast Food and Counter Workers

Nursing Assistants

Cashiers

Stockers and Order Fillers

Sales Reps., Goods, Nontechnical

SourceMCDA2024from HelpWantedOnLine LightcasDeveloper.

Table 3: Online Advertised Job Postings in Michigan WRek#on 7B

Job Title

Retail Salespersons

First-Line Supervisors of Retail Sales Workers
Registered Nurses

Merchandise Displayers and Window Trimmers
Fast Food and Counter Workers

Customer Service Representatives

Food Service Managers

Tree Trimmers and Pruners

Nursing Assistants

Cashiers

SourceMCDA2024from HelpWantedOnLine LightcasDeveloper
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Postings
394
336
334
177
168
157
136

101
95
92

Postings
396
217
152
104
100
88
81
71
65
64
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Employmentneedsof employersin those existingand emergingin-demandindustry sectors
and occupations

Tables4-8 are from the MichiganCenterfor Dataand AnalyticsNortheastMichiganCareerOutlook
through 2030(MCDA2030)? Theregionfor this analysiscoversProsperityRegior3, whichonly includes
11 of the 14 WIOARegion3 counties. We includethis here asthis isthe bestdata availableindicativeof
the Regian. .

Thetableshighlightoccupationdikelyto be in demandthrough2030,estimatingtheir expectedannual
openingrates,percentagegrowth, andaveragewages. Thelistingsare by different levelsof
educationalattainment, presentedin alphabeticabrder, andthere isalsoa separatelistingfor STEM
jobs. Followingthe MCDAtables,we providesummarytableswith rankingsof top jobsin order by
projectedopenings(Tables9 and 10).

2 Available at: https://www.michigan.gov/imcda/reports/regional-career-outlooks-through-2030.
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Table 4: Top Highemand, Lowe¥Wage Occupations Requiring High $tBiploma or Equivalent and
ShortTerm Training, Through 2030

OCCUPATION (JOB TITLE)

ANNUAL GROWTH WAGE
OPENINGS (%) RANGE

Animal Caretakers 35 19.0 $12-%15
Childcare Workers 70 143 $12-%19
Construction Laborers 65 164 $17-$23
Cooks, Institution & Cafeteria 35 136 $13-%16
Counter & Rental Clerks 35 148 $13-521
Customer Service Representatives 110 36 $13-%19
Dishwashers 55 125 $11-%14
Fast Food & Counter Workers 420 1.8 $11-$13
Home Health & Personal Care Aides 215 26.7 $13-$15
Janitors & Cleaners, Except Housekeepers 110 8.1 $14-%17
Laborers & Freight, Stock & Material Movers 85 50 $14-%18
Landscaping & Groundskeeping Workers 70 125 $13-$18
Light Truck Drivers 65 33.3 $15-%23
Passenger Vehicle Drivers, Except Bus 35 7.7 $15-%20
Receptionists & Information Clerks 55 7.3 $13-%17
Refuse & Recyclable Material Collectors 10 16.7 $15-$25
Retail Salespersons 275 53 $12-%17
Social & Human Service Assistants 25 250 $13-%17
Stockers & Order Fillers 310 94 $14-317
Waiters & Waitresses 240 136 $11-$21
SourceMCDA2030.
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Table 5Top HighlDemand, High Wage STEM Occupations, Through 2030

OCCUPATION (JOB TITLE)

Architectural & Engineering Managers

Biological Techs

Civil Engineers

Computer & Information Systems Managers
Computer User Support Specialists

Electrical Engineers

Environ. Scientists & Specialists, Including Health
Forest & Conservation Techs

Foresters

Industrial Engineers

Licensed Practical and Licensed Vocational Nurses ¢
Mechanical Engineers

Medical and Health Services Managers ¢

Nurse Practitioners ¢

Pharmacists ¢

Physician Assistants ¢

Radiologic Technologists and Technicians ¢
Registered Nurses ¢

Software Developers & Quality Assurance Analysts

Zoologists & Wildlife Biologists

SourceMCDA2030.
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ANNUAL GROWTH

OPENINGS

10

10

<5

10

<5

10

10

25
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15

70
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(%)

0.0

-10.0

0.0

0.0

9.1

0.0

0.0

-11.1

0.0

231

9.7

16.7

35.0

66.7

8.7

40.0

14.3

1.3

20.0

0.0

WAGE
RANGE

$49-365

$18-823

$30-$44

$36-$62

$19-%31

$38-$53

$30-$39

$17-824

$29-839

$31-846

$23-827

$29-42

$35-548

$47-859

$52-%65

$50-860

$24-$30

$31-$38

$29-849

$33-541
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Table 6Top HighDemand, High Wage Postsecondary Certificate or ModeFaten Training
Occupations Through 2030

G
OCCUPATION (JOB TITLE) i Lo B AT WACE

OPENINGS RANGE
Aircraft Mechanics & Service Techs 70 13.0 $19-$30
Billing & Posting Clerks 20 125 $16-%21
Captains, Mates, & Pilots of Water Vessels 5 250 %$32-%62
Cement Masons & Concrete Finishers 10 9.1 $19-526
Coating & Painting Machine Operators 5 16.7 $19-$29
Construction & Building Inspectors 5 0.0 $%$23-$69
Ctrl. & Valve Install. & Repairers, Ex. Mech. Door 5 33.3 $30-%43
Dental Assistants 15 10.0 $17-821
Eligibility Interviewers, Government Programs 5 0.0 $26-%28
First-Line Supervisors of Police & Detectives 5 125 $28-$39
Heavy & Tractor-Trailer Truck Drivers 125 09 $21-$25
Insurance Sales Agents 40 21.9 $21-%61
Licensed Practical & Licensed Vocational Nurses 25 9.7 $23-%27
Logging Equipment Operators 25 6.2 $17-%21
Maintenance & Repair Workers, General 70 1.5 $14-%24
Operating Engineers 45 10.5 $24-%28
Police & Sheriff's Patrol Officers 35 23 $25-%34
Production, Planning, & Expediting Clerks 10 125 $18-$29
Sales Reps., Services 20 13.3 $21-%45
Welders, Cutters, Solderers, & Brazers 40 28 $16-%22

Source MCDA2030.
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Table 7Top HighDemand, High Wage Associate Degree/dagn Training/Apprenticeships
Occupations Through 2030

OCCUPATION (JOB TITLE) e

OPENINGS (%)
Automotive Body & Related Repairers 10 0.0 $18-825
Bus & Truck Mech. & Diesel Engine Specialists 15 6.7 $21-526
Cardiovascular Technologists & Techs <5 0.0 $16-833
Carpenters 50 8.3 3$19-%27
Claims Adjusters, Examiners, & Investigators 5 0.0 $29-$39
Court, Municipal, & License Clerks 30 74 $17-%22
Dental Hygienists 5 111 $30-$38
Diagnostic Medical Sonographers 5 33.3 $29-%37
Electrical Power-Line Installers & Repairers 10 429 $47-%51
Electricians 25 10.0 $18-$30
HVAC & Refrigeration Mechanics & Installers 10 10.0 $19-827
Industrial Machinery Mechanics 35 30.0 $21-%29
Machinists 35 6.2 $17-$25
Mobile Heavy Equip. Mechanics, Except Engines 10 125 $22-%29
Motorboat Mechanics & Service Techs 10 0.0 $20-%23
Paralegals & Legal Assistants 10 0.0 $19-326
Plumbers, Pipefitters, & Steamfitters 15 8.3 $19-530
Radiologic Technologists & Techs 15 14.3 $24-$30
Respiratory Therapists 5 40.0 $31-831
Tool & Die Makers 10 0.0 $21-330
Source MCDA2030.
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Table 8Top Higs SY I Yy RZ | A 3K 2 I 3$ HighedDkSiaonslIiroughQ@ols S 2 NJ

SourceMCDA2030.

Drawingfrom Tabless-8 above,the top in-demandjobsarerankedin Tablesd and 10 below. Thereare
far more projectedopeningsin occupationghat require a highschooldiplomaor equivalentandshart-
term trainingthanthosein other categoriesput theseoccupationsalsopaylower hourly rates(Table9).
Tablel0ranksoccupationsvith more educationakrequirementsand higherwages.
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