
MW!NC WIOA Local Plan, 2024-2028  Page 1 

 

 

Four-Year WIOA Local Plan 

 
July 1, 2024 ς June 30, 2028 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Michigan Works! Northeast Consortium is an equal opportunity employer/program. Proud partner of the American Job Center 

Network. Auxiliary aids and services are available upon request. Supported by the State of Michigan. Funded with federal funds; 

details available at www.miworksne.org/about.  TTY#711 

 

 

 

http://www.miworksne.org/about


MW!NC WIOA Local Plan, 2024-2028  Page 2 

Table of Contents 
Regional Labor Market Data and Economic Conditions ............................................................................... 3 

The Local Workforce Development System ................................................................................................ 41 

Expanded Access, Career Pathways, and Credentials................................................................................. 44 

Service Strategies ........................................................................................................................................ 46 

Coordination with Economic Development ................................................................................................ 49 

The One-Stop Delivery System ................................................................................................................... 50 

Adult and Dislocated Worker Employment & Training Activities ............................................................... 53 

Design Framework for Youth Programs ...................................................................................................... 54 

Youth Basic Skills Deficiency ....................................................................................................................... 55 

Youth Workforce Investment Activities ...................................................................................................... 56 

Waivers ....................................................................................................................................................... 57 

Coordination with Secondary and Postsecondary Education ..................................................................... 57 

Supportive Services and Needs-Related Payments .................................................................................... 58 

Coordination with Transportation and other Supportive Services ............................................................. 59 

Per Participant Funding Cap........................................................................................................................ 60 

Coordination with Wagner-Peyser Act Services ......................................................................................... 60 

Employment Services Plan .......................................................................................................................... 61 

Navigators ................................................................................................................................................... 69 

Coordination with Adult Education ............................................................................................................ 69 

Cooperative Agreements ............................................................................................................................ 70 

Grant Recipient ........................................................................................................................................... 71 

Competitive Process ................................................................................................................................... 71 

Local Levels of Performance ....................................................................................................................... 72 

High-Performing Board ............................................................................................................................... 72 

Individual Training Accounts and Training Contracts ................................................................................. 74 

Public Comment Period .............................................................................................................................. 75 

Information Systems ................................................................................................................................... 75 

Priority of Service ........................................................................................................................................ 76 

Coordination with Statewide Rapid Response activities. ........................................................................... 76 

Local Rapid Response .................................................................................................................................. 77 

Attachment A: Basic Skills Deficient Local Policy .......................................................................................... 1 

Attachment B: Youth Who Requires Additional Assistance Local Policy ...................................................... 3 



MW!NC WIOA Local Plan, 2024-2028  Page 3 

Attachment C: Supportive Services Local Policy ........................................................................................... 5 

Attachment D: Needs Related Payments Local Policy ................................................................................ 11 

Attachment E: Individual Training Account Local Policy ............................................................................. 14 

Attachment F: Local Levels of Performance ............................................................................................... 16 

Attachment G: Priority of Service ............................................................................................................... 17 

Attachment H: Rapid Response Local Policy ............................................................................................... 19 

 

 

Table of Tables 
Table 2: Online Advertised Job Postings in Michigan Works! MW!NC ......................................................... 8 

Table 3: Online Advertised Job Postings in Michigan Works! Region 7B ..................................................... 8 

Table 4: Top High-Demand, Lower-Wage Occupations Requiring High School Diploma or Equivalent and 

Short-Term Training, Through 2030 ........................................................................................................... 10 

Table 5: Top High-Demand, High Wage STEM Occupations, Through 2030 .............................................. 11 

Table 6: Top High-Demand, High Wage Postsecondary Certificate or Moderate-Term Training 

Occupations Through 2030 ......................................................................................................................... 12 

Table 7: Top High-Demand, High Wage Associate Degree/Long-Term Training/Apprenticeships 

Occupations Through 2030 ......................................................................................................................... 13 

Table 8: Top High-5ŜƳŀƴŘΣ IƛƎƘ ²ŀƎŜ .ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜŜ ƻǊ IƛƎƘŜǊ hŎŎǳǇŀǘƛƻƴǎ ¢ƘǊƻǳƎƘ нлол ........... 14 

Table 9: Occupations with the Most Projected Annual Openings Through 2030 - High Demand (Not High 

Wage), Require High School Diploma or Equivalent Short-Term Training ................................................. 15 

Table 10: Occupations with the Most Projected Annual Openings through 2030 - High Demand and High 

Wage, Require Education/Training Beyond High School ............................................................................ 16 

Table 11: Education and Training Activities in the Region (not all-inclusive) ............................................. 32 

Table 12: Top 19 Awards by Program, 2021-2022 Academic Year ............................................................. 34 

 

Table of Figures 
Figure 1: Distribution of Industry Jobs, Second Quarter 2023, MW!NC ....................................................... 5 

Figure 2: Distribution of Industry Jobs, Second Quarter 2023, Region 7B ................................................... 6 

Figure 3: Private Sector Job Trends, 2017-2023, MW!NC ............................................................................ 7 

Figure 4: Private Sector Job Trends, 2017-2023, Region 7B ......................................................................... 7 

Figure 5: Skills Gaps - 2023 Q4, All Occupations, MW!NC .......................................................................... 18 

Figure 6: Skills Gaps - 2023 Q4, All Occupations, Region 7B ....................................................................... 19 



MW!NC WIOA Local Plan, 2024-2028  Page 4 

Figure 7: Population Change, 2012-2022, MW!NC ..................................................................................... 20 

Figure 8: Population Change, 2012-2022, Region 7B ................................................................................. 20 

Figure 9: Population by Age Group, MW!NC .............................................................................................. 21 

Figure 10: Population by Age Group, Region 7B ......................................................................................... 21 

Figure 11: Population by Race and Ethnicity, MW!NC................................................................................ 22 

Figure 12: Population by Race and Ethnicity, Region 7B ............................................................................ 22 

Figure 13: Unemployment Rates by Area and Year, MW!NC ..................................................................... 23 

Figure 14: Unemployment Rates by Area and Year, Region 7B .................................................................. 23 

Figure 15: Labor Force Status of Older Workers, MW!NC .......................................................................... 24 

Figure 16: Labor Force Status of Older Workers, Region 7B ...................................................................... 24 

Figure 17: Unemployment Rates by Age and Gender, MW!NC .................................................................. 25 

Figure 18: Unemployment Rates by Age and Gender, Region 7B .............................................................. 25 

Figure 19: Unemployment Rates by Race and Ethnicity, MW!NC .............................................................. 26 

Figure 20: Unemployment Rates by Race and Ethnicity, Region 7B ........................................................... 26 

Figure 21: Poverty by Race and Ethnicity, MW!NC ..................................................................................... 27 

Figure 22: Poverty by Race and Ethnicity, Region 7B ................................................................................. 27 

Figure 23: Population with a Disability by Age and Gender, MW!NC......................................................... 28 

Figure 24: Population with a Disability by Age and Gender, Region 7B ..................................................... 28 

Figure 25: Educational Attainment (Ages 25+), MW!NC ............................................................................ 29 

Figure 26: Educational Attainment (Ages 25+), Region 7B ......................................................................... 29 

  



MW!NC WIOA Local Plan, 2024-2028  Page 5 

Regional Labor Market Data and Economic Conditions 
An analysis of regional labor market data and economic conditions including the regional analysis 
prepared as part of the Regional Plan.  
The labor market economic analysis that follows draws heavily on the data and assessment provided by 

the Michigan Center for Data and Analytics Annual Planning Information and Workforce Analysis 

Reports 2024 (MCDA 2024).1  In these reports, the component 14 counties of WIOA Region 3 are split 

between 2 different reports: Michigan Works! Northeast Consortium (MW!NC) and Michigan Works! 

Region 7B (Region 7B).  We present below the charts for both MW!NC and Region 7B, on the same page 

for ease of reference.  This presentation shows how frequently the trends are very much the same in 

these two geographies, and we discuss where they differ significantly.  Conveniently, MW!NC and 

Region 7B are areas of similar populations (136,000 and 142,000, respectively), making these 

comparisons of similar scale. 

Existing and Emerging Industry Sectors and Occupations 

 

The wŜƎƛƻƴΩǎ employment is dominated by two sectors: Trade, Transportation, and Utilities and Leisure 

and Hospitality.  Nearly half of all jobs are in these sectors, significantly greater than the statewide 

average. Most other sectors are on par with Michigan averages, while Professional and Business Services 

is significantly under-represented, comprising just 5% of employment, compared to 17% statewide.  

Distribution across all sectors is provided in Figures 1 and 2. 

 

Figure 1: Distribution of Industry Jobs, Second Quarter 2023, MW!NC 

 
Source: MCDA 2024 from Quarterly Census of Employment and Wages, Michigan Center for Data and Analytics. 

 

                                                           
1 Available at https://www.michigan.gov/mcda/reports/annual-planning-information-and-workforce-

analysis-reports-2024 
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Figure 2: Distribution of Industry Jobs, Second Quarter 2023, Region 7B 

 
Source: MCDA 2024 from Quarterly Census of Employment and Wages, Michigan Center for Data and Analytics. 

 

 

 

Figures 3 and 4 show employment trends from 2017-2023, reflecting some commonalities, but also 

some opposite trends within the Region.  We note that these 6 years compare before and after COVID 

employment. The previous Regional Plan Update contained data from during the pandemic and 

reflected COVID-related employment volatility, especially in the Leisure and Hospitality sector.  These 

data reflect a more stable before and after the pandemic comparison. 

 

In both the MW!NC  and Region 7B areas, total employment trended up a small amount (+2% and +5%, 

respectively) from 2017-2023.  The wŜƎƛƻƴΩǎ top sector, Trade Transportation and Utilities, held steady 

at -1% and +1% in MW!NC and 7B, respectively.  The Information sector shows large declines here 

(down 26% and 36%, respectively), but it is important to note that this is only 1% of the wŜƎƛƻƴΩǎ 

employment, so very small changes in the number of jobs show up as large percentage changes. 

 

Many other sectors show opposing trends: 

 

̔ Leisure and Hospitality:  In this wŜƎƛƻƴΩǎ prominent sector, Region 7B experienced 17% growth 

in employment, while MW!NC saw a 5% decline.  

 

̔ Construction:  In MW!NC, Construction is the top growth sector at 17%, on par with statewide 

trends.  In Region 7B, Construction grew half as fast at 9%. 

 

̔ Professional and Business Services: In MW!NC, this sector grew by 14%, significantly outpacing 

aƛŎƘƛƎŀƴΩǎ average of 2%.   Region 7B experienced an opposite trend, where Professional and 

Business Services declined by 14%. 
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̔ Other Services:  While Professional and Business Services declined in Region 7B, Other Services 

grew by 30%, significantly greater than MW!NC where Other Services grew by 6%.  This 

compares to a 2% decline statewide. The Other Services category includes personal care services 

(dry cleaning, laundry), home repair and maintenance, funeral homes and death care services, 

religious services, private household services, as well as other services. 

 

̔ Financial Activities:  The MW!NC area saw 9% growth in Financial Activities, while Region 7B 

experienced an opposite 10% decline. 

 

 

Figure 3: Private Sector Job Trends, 2017-2023, MW!NC 

 
Source: MCDA 2024 from Quarterly Census of Employment and Wages, Michigan Center for Data and Analytics. 

 

 

Figure 4: Private Sector Job Trends, 2017-2023, Region 7B 

 
 
Source: MCDA 2024 from Quarterly Census of Employment and Wages, Michigan Center for Data and Analytics. 
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Tables 2 and 3 show the most frequent online job postings in the region in 2023.  There were 9,100 

online job postings in the region: 5,200 in MW!NC, and 3,900 in Region 7B.  Consistent with the 

prevalence of the Leisure and Hospitality sector, retail salespersons and supervisors are most frequent, 

with merchandise display and several food service roles also making the list.  Registered Nurses and 

nursing assistants were also frequently posted.   

 

Table 2: Online Advertised Job Postings in Michigan Works! MW!NC 

 
Source: MCDA 2024 from Help Wanted OnLine, Lightcast Developer. 

 

Table 3: Online Advertised Job Postings in Michigan Works! Region 7B 

 
Source: MCDA 2024 from Help Wanted OnLine, Lightcast Developer 
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Employment needs of employers in those existing and emerging in-demand industry sectors 

and occupations 

 

Tables 4-8 are from the Michigan Center for Data and Analytics Northeast Michigan Career Outlook 

through 2030 (MCDA 2030).2  The region for this analysis covers Prosperity Region 3, which only includes 

11 of the 14 WIOA Region 3 counties.  We include this here as this is the best data available indicative of 

the Region. . 

 

The tables highlight occupations likely to be in demand through 2030, estimating their expected annual 

opening rates, percentages growth, and average wages.  The listings are by different levels of 

educational attainment, presented in alphabetical order, and there is also a separate listing for STEM 

jobs.  Following the MCDA tables, we provide summary tables with rankings of top jobs in order by 

projected openings (Tables 9 and 10).  

                                                           
2 Available at: https://www.michigan.gov/mcda/reports/regional-career-outlooks-through-2030. 



MW!NC WIOA Local Plan, 2024-2028  Page 10 

Table 4: Top High-Demand, Lower-Wage Occupations Requiring High School Diploma or Equivalent and 

Short-Term Training, Through 2030 

 
Source: MCDA 2030. 
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Table 5: Top High-Demand, High Wage STEM Occupations, Through 2030

 
Source: MCDA 2030. 
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Table 6: Top High-Demand, High Wage Postsecondary Certificate or Moderate-Term Training 

Occupations Through 2030 

  
Source: MCDA 2030. 
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Table 7: Top High-Demand, High Wage Associate Degree/Long-Term Training/Apprenticeships 

Occupations Through 2030 

 
Source: MCDA 2030. 
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Table 8: Top High-5ŜƳŀƴŘΣ IƛƎƘ ²ŀƎŜ .ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜŜ ƻǊ Higher Occupations Through 2030 

 
Source: MCDA 2030. 

 

 

Drawing from Tables 5-8 above, the top in-demand jobs are ranked in Tables 9 and 10 below.  There are 

far more projected openings in occupations that require a high school diploma or equivalent and short-

term training than those in other categories, but these occupations also pay lower hourly rates (Table 9).  

Table 10 ranks occupations with more educational requirements and higher wages. 

 






































































































































































